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Mr. Bannon’s refusal to comply with the 

subpoena is ostensibly based on his decision 
to ‘‘honor [former President Trump’s] invoca-
tion of executive privilege.’’ 

However, not only has former President 
Trump had no direct communication with the 
Select Committee, but also the Select Com-
mittee has not received any formal invocation 
of executive privilege from former President 
Trump as to Mr. Bannon. 

The Select Committee is seeking informa-
tion from Mr. Bannon on a wide range of sub-
jects that clearly cannot be covered by an as-
sertion of executive privilege. 

Mr. Bannon was a private citizen during the 
relevant period and the testimony and docu-
ments the Select Committee is demanding do 
not concern discussion of official government 
matters with the President and his immediate 
advisors. 

In sum, there is no reasonable argument 
that Mr. Bannon’s communications with the 
President regarding January 6th are the type 
of matters on which executive privilege can be 
asserted. 

Finally, there is no conceivable assertion 
that executive privilege could apply to other in-
formation sought that does not constitute com-
munications with Mr. Trump during his presi-
dency. 

Beyond communications between Mr. 
Bannon and Mr. Trump, the Select Committee 
seeks documents and testimony from Mr. 
Bannon regarding his own actions and inter-
actions with other private citizens relating to 
the events of January 6th. 

In light of this, rather than comply with Con-
gress’ inherent powers, and help heal the trau-
ma this Nation witnessed on January 6th, Mr. 
Bannon has simply refused to comply with the 
Select Committee’s subpoena. 

Madam Speaker, this should not be a par-
tisan issue; it is the very power of Congress 
to investigate matters of issue that is at stake. 

For this reason, I rise in support of the rule 
governing debate for H. Res. 730, ‘‘Resolution 
Recommending that the House of Representa-
tives Find Stephen K. Bannon in Contempt of 
Congress for Refusal to Comply with a Sub-
poena Duly Issued by the Select Committee to 
Investigate the January 6th Attack on the 
United States Capitol,’’ and I encourage my 
colleagues to do the same. 
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RECOGNIZING HOWARD UNIVER-
SITY MEDICAL ALUMNI ASSOCIA-
TION’S 150TH ANNIVERSARY 

HON. ELEANOR HOLMES NORTON 
OF THE DISTRICT OF COLUMBIA 

IN THE HOUSE OF REPRESENTATIVES 

Friday, October 22, 2021 

Ms. NORTON. Madam Speaker, today, I 
rise to congratulate the Howard University 
Medical Alumni Association (HUMAA) on its 
150th anniversary. 

Founded in 1871, HUMAA is one of the old-
est medical alumni associations in the country 
and consists of more than 5,000 alumni. 

In the 1957–58 school year, it granted its 
first scholarship, $550. In recent years, 
HUMAA has been awarding $200,000 annu-
ally in scholarships. 

Today, HUMAA’s mission is to promote the 
mutual professional interests of the graduates 
of the Howard University College of Medicine 

(HUCM), assist in the development of HUCM’s 
programs and support the welfare of HUCM’s 
students. 

I ask my colleagues to join me in recog-
nizing HUMAA for 150 years of providing edu-
cation and networking opportunities for the 
alumni and students of HUCM. I wish them 
many more years of success. 
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PERSONAL EXPLANATION 

HON. JODEY C. ARRINGTON 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 

Friday, October 22, 2021 

Mr. ARRINGTON. Madam Speaker, unfortu-
nately, I was unable to be present for one of 
Wednesday’s votes. Had I been present, I 
would have voted YEA on Roll Call No. 319. 

f 

CELEBRATING THE LIFE OF 
ANDREW G. URAM 

HON. GUY RESCHENTHALER 
OF PENNSYLVANIA 

IN THE HOUSE OF REPRESENTATIVES 

Friday, October 22, 2021 

Mr. RESCHENTHALER. Madam Speaker, I 
rise to celebrate the life of Andrew G. Uram, 
who passed away on October 3, 2021 at the 
age of 100. 

Growing up during the Great Depression, 
Andrew displayed an incredible work ethic and 
selflessness at a young age. His widowed 
mother, despite the privation of the times, in-
stilled in him the belief that it was better to 
give than to receive—a belief that would come 
to define Andrew’s life. He graduated from 
Butler High School in 1937 and went to work 
for Armco Steel, clocking in as much as pos-
sible. Following America’s entrance into World 
War II, Andrew put his career on hold and 
joined the U.S. Navy, serving as an Aviation 
Cadet. 

After returning from service in 1945, Andrew 
went to work for Metropolitan Life as an agent. 
In just a few years, he was promoted to the 
company’s field training division in New York 
City. In 1955, the company sent Andrew to 
Washington County, Pennsylvania to serve as 
a district manager in charge of 35 agents and 
10 clerks. At the time, he was the company’s 
youngest manager. In 1969, Andrew was hired 
as vice president at Mellon Bank’s Washington 
branch. At 65, he retired from banking and 
transitioned to commercial real estate. 

While he had a distinguished and successful 
professional life, Andrew would be the first to 
tell you his true passion was giving. Andrew 
became deeply involved with the Washington 
County Community Chest in 1956. By the mid- 
1960s, following their transition to the United 
Way, he was already bringing in $1 million for 
the organization. Andrew was also Chairman 
of the Catawba District of the Boy Scouts of 
America, President and Paul Harris Fellow of 
the Washington Rotary Club, Director of the 
Greater Washington Area Chamber of Com-
merce, and District Governor of Rotary, 

Andrew truly left his mark on southwestern 
Pennsylvania. He was instrumental in securing 
the donation of Heritage Reservation, where 
local Boy Scouts have camped for genera-
tions. Andrew also helped build the current 
home of the Citizen’s Library in Washington. 

The community consistently honored An-
drew for his generosity and leadership. The 
Jaycees gave him and his late wife, Julie, the 
Distinguished Service Award. The Boy Scouts 
named Andrew a Silver Beaver, their highest 
local honor. The Rotary Club of Washington 
not only gave him an international service 
award, but it also named the award in his 
honor. Notably, Andrew was named Philan-
thropist of the Year in 2016. 

Madam Speaker, Andrew Uram was an in-
credibly accomplished community leader, phi-
lanthropist, and one of the kindest people in 
Washington County. It was a privilege to have 
known him. Andrew is survived by his sons 
James, Paul, Thomas, and Matthew, as well 
as his grandchildren, Brooke and Andrew. 
Please join me and the Uram family in cele-
brating his life. 
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IN SUPPORT OF RULE GOVERNING 
DEBATE OF H.R. 3110, PUMP FOR 
NURSING MOTHERS ACT 

HON. SHEILA JACKSON LEE 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 
Friday, October 22, 2021 

Ms. JACKSON LEE. Madam Speaker, I rise 
today in support H.R. 3110, the ‘‘Pump for 
Nursing Mothers Act,’’ which will close an un-
intentional loophole in the 2010 Break Time 
for Nursing Mothers Act. 

The 2010 law requires employers to provide 
break time and a place for hourly wage-earn-
ing and some salaried employees to express 
breast milk at work for one year after the birth 
of the employee’s child. 

Unfortunately, this law unintentionally ex-
cluded a quarter of all working women—nearly 
nine million employees—from protection. 

H.R. 3110 closes this coverage gap by ex-
tending the law’s protections to cover salaried 
employees as well as other categories of em-
ployees currently exempted from protections, 
such as teachers, nurses, and farmworkers. 

H.R. 3110 would also provide employers 
clarity on paid and unpaid pumping time. 

The bill leaves in place existing law pro-
tecting many salaried workers from having 
their pay docked and clarifies that employers 
must pay an hourly employee for any time 
spent pumping if the employee is also work-
ing. 

Lastly, the bill would ensure that nursing 
mothers have access to remedies that are 
available for other violations of the Fair Labor 
Standards Act. 

According to the U.S. Department of Health 
and Human Services, women with children are 
the fastest-growing segment of the workforce, 
and balancing work and family is an important 
priority for all employees. 

More than 80 percent of new mothers in the 
United States begin breastfeeding, 1 and 6 in 
every 10 new mothers are in the workforce. 

New parents face an incredible amount of 
increased difficulties while juggling work, fam-
ily and mental and emotional tolls that are ex-
acerbated as a new parent. 

According to a study published in Reviews 
in Obstetrics and Gynecology, breastfeeding 
provides health benefits for not only infants, 
but also for mothers. 

For mothers, abstaining from breastfeeding 
has been associated with an increase in de-
veloping various types of cancers, type 2 dia-
betes, heart attacks, retained gestational 
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